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Community Blueprint

“ASEAN as a concert of Southeast Asian Nations, outward-looking, living in peace,
stability and prosperity bonded together in partnership in a just, democratic, and
harmonious environment, dynamic development and ever-closer economic integration
and in a community of caring societies, conscious of its ties of history, aware of its

shared culture heritage and bound by a common regional identity.”
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Brunei 5,765 406 26,486 49,411 9,568
Darussalam

Cambodia 181,035 14,958 693 1,801 8,887
Indonesia 1,860,360 231,870 2,364 4,180 213,339
Lao PDR 236,800 6,128 910 2,350 2,962
Malaysia 830,257 28,307 6,822 13,594 280,221
Myanmar 676,577 59,534 419 1,093 10,191
Philippines 300,000 82,227 1,750 3,525 83,869
Singapore 710 4,988 36,631 49,766 515,617
Thailand 513,120 66,903 3,951 8,072 286,267
Viet Nam 331,051 86,025 1,120 3,111 125,922

Source : WTO Trade Facilitation Symposium, 8-9 November 2011
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ROADMAP 129 ASEAN Community ThA2189 AEC Hull 4 Ustiiunanda
A. Towards a Single Market and Production Base
Al Free Flow of Goods

Roadmap for A2. Free Flow of Services
an ASEAN Community

2009-2015

A3. Free Flow of Investment

A4. Freer Flow of Capital

f

A5. Free Flow of Skilled Labour
A6. Priority Integration Sectors
A7. Food, Agriculture, and Forestry

B. Towards a Highly Competitive Economic Region

Bl. Competition Policy

B2. Consumer Protection

B3. Intellectual Property Rights (IPR)
B4. Infrastructure Development

B5. Taxation

B6. E-Commerce

C. Towards a Region of Equitable Economic Development

C1. SME Development
C2. Initiatives on ASEAN Integration (IAI)
D. Towards Full Integration Into the Global Economy
D1. Coherent Approach towards External Economic Relations and

Enhanced Participation in Global Supply Networks



73.6% of targets achieved

Single Market and

Production Base

82%

Liberalization and
facilitation of free flow
of:

goods

sErvices
investrme nt

skilled labour
capital

(68 measuresfactivities

far implementation in
2008-2 00F)

Political Will

Competititve Equitable Economic
Economic Region Development
50% 100%
Laying the foundation Studies and
for development of SMEs

and Initiative for &5EAN
Integration Waork Plan 2

¢+ competition policy
& COMSUMEr

protection
+ Intellectual (3 measures or
property rights activities identified for
# ratifying transport implementation during
Bgreements 2008-2004)

{34 measures/activities
for implementation in
2008-20045)

Essential Elements towards Realising the ASEAN Economic Community
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Integration with the

Global Economy

100%

Entry into force of
Free Trade
Agreements

[5 measures/activities
identified far
implementation in
2008-2008)

cmcmmnmo Public-Private

Comsultations and
Engagement

Source : ASEAN Economic Community Scorecard, 2010
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Indonesia 45 39 1 flagtindssmaRenTusiiingun
Malaysia 35 29 | unnsrintitinainadnsty
Philippines 68 1 ' AnsiiinunringsAia sa9a9an
Viet Nam 74 68 | Fausuinaing Feinlindias
Lao PDR 168 168 | |59a519annawsantiun
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Source : WTO Trade Facilitation Symposium, 8-9 November 2011



The carearts of this Pepcrt: st et b quoead or maremarized in the prie;
t -2mn, 17:

New Economy

capital intensivensss

Creative Economy

omy Croatvediven indstries QD]
ort-20 e
?‘( =0

Knowledge Based Economy

ICT-driven Industries L 4

R&D-driven Industries

1291 A.A. 2010 United Nation TaWLARAYNN

NAIIWNN5A519518101LAazAF199 18T UN (5an

UWWIAARIN “Creative Economy” 132 "LASH§AA —
- Su 3 =4 (% q'| a | O'd EBOllﬂllIy
GEMNGEETR %\THN']ﬂﬂﬂﬂ'\illlllﬂﬂﬂ%tﬂiﬂiﬂq

capitsl intencansass

Ui 119151 a9AANS ANsANMI NS

Differentiated Assembly ' L
4519455ANa9% waznstEndwddwneilaegn driven Industries

NTaNTHIALWBIIBNNINBETTN N15393N

Nen-differentiated Scale B
ANNNFUDIANAN LasNATHTA/WInNTTNANY e I thislnes

WA FedszinalnaflanrnwatdwiAnienns

Factor-driven Industries B

BT INANNIZaTiAwLSINAINE W.A. 2570

Source : UNDP (2010) LAz @M% BAURATTNANTURBILATHT AL FIANUHRITE



Thailand remains on the Priority Watch List. The United States is encouraged that senior level

officials of the Royal Thai Government have shown a continuing commitment to improving IPR

protection and enforcement. The United States is likewise encouraged that the government has

implemented the Creative Economy initiative. In connection with that initiative, the government
announced several public awareness and educational projects regarding IPR, and established a
National Committee on Creative Economy. The United States also welcomes the formation of the
Thai-U.S. Creative Partnership; intellectual property is an important component of many of the issues
that this partnership will address. However, Thailand failed to make substantial progress on several
key pieces of legislation that remain pending, including legislation to address landlord liability,
legislation regarding unauthorized camcording of motion pictures in theaters, and legislation to
provide Thai Customs officials with the authority to seize suspect goods absent a formal complaint by
a rights holder. In addition, Thailand has also not enacted amendments to the Copyright Act that,

among other things, would implement the WIPO Internet Treaties. While IPR public awareness and
education has improved, enforcement efforts remain weak and non-deterrent. Piracy and

. Y T . S L DR |

counterfeiting, including illegal downl¢ 2011 Special 301 Report It op | ORITY WATCH LIST €

and satellite signals, remain rampant stul |a
significant increase in unauthorized cz thy ChII"IE.E! e g
continues to encourage Thailand to eng ret  RUSSI@ .t
stakeholders, including owners of IP) ess Algeria......oenn.
challenges while maintaining a patent s N re§ Argentina ...
addition, the United States reiterates 1L Canada..cnnn.
Agreement and Public Health, as descr z | Tlﬂ Chile }
Thailand to make progress on its [PR ir 7\’«,) aﬁ or ndia .
and other matters. L= _
3 Indonesia...
Israel

Ambassador Ronald Kirk

Office of the United States Trade Representative
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ASEAN Economic Community* Compare to...

Population 580 million = Europe Union

arsize 1.5 trillion uso South Korea

International trade

1.6 trillion wso = 6 times Thailand

m 50 billion uso = 60% of China
Irterratiﬂ_ral_tm.rists = rankEd 2nd g|0ba||y
65 million persons next to France

* International trade, FDI and international tourists include intra-region figures
Source: SCB EIC analysis based on data from Association of Southeast Asian Nations (ASEAN); China Ministry of Commerce;
United Nations Conference on Trade and Development (UNCTAD); and International Monetary Fund (IMF)
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gsfausn1sunvlsstANiNAnlsaninssaugenazt luniunanladunaainain w6
Uszinafitiniaimnatnnnsaawnasannlitllaiddnnan1susnns (Free Trade Agreement

onh Trade in Services)

Source : Moving forward with the AEC, SCB EIC analysis, February 2011
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Accountant remuneration, purchasing power parity adjusted, 2010*
Unit: USD (PPP) per month

2,000 —

4,000

3,000 H

2,000 —

1,000 —

ndonesia Brunei Thailand Vietnam Lac PDR

* From 2001 accountant salary inflated by headline inflation of each country
Source: SCB EIC analysis based on data from WEO, IMF; Cost of investing and doing business in ASEAN (2001 edition),
ASEAN:; and Penn world table

Source : Moving forward with the AEC, SCB EIC analysis, February 2011



Movement of Natural Persons in the WTO

Cross-border mobility of unskilled labor is excluded from the WTO agenda, while cross-
border mobility of skilled labor is covered under GATS Mode 4 on movement of natural
persons (MNP). MNP refers to cross-border mobility of professionals and skilled individuals
on a temporary basis either as self-employed individual service providers or as employees of

foreign companies supplying services.

nnsiaBaniinayaraitwsnuaninadIniannaIM1enIsAIL3NS (General Agreement

On Trade in Services : GATS) 12915:tNAANITA World Trade organization : WTO Tagl
AsauAaNyAAaTaatiinduianntu (Professionan ¥inllinyanannsfifvinus (Skilled
Individuals) Fennsiadantinayaansifianinausauanilaatfitinusiiniiansanfiaznnamn
#21329229 Brain Gain Was Brain Drain InlssinAfivimmiuiouazUssinafiandevimminny

a10L

Source : Free Flow of Skilled Labour in the ASEAN Economic Community, Chia Siow Yue, Singapore Institute of International Affairs



UssLindnd1aeaednsinnsusnisianisniuannsyanaiitianiasfiu Free Flow of
Skilled Labour @9

o 29ANFazinnngatNglsAiuntsAAaniinauaansinawsaLawliatnefiUssAnEau
e AANSAEFUNDRHNNISALIlH14xD91Ha (Brain Drain)

* BIANTA:UENNFINNNTTHIEDIUDIAMAUANANINNATMBET AR DEIN 1S

* AIANTAUFTHITINNTTIBITAINANDUUNBAAIYAANNSIRLANANALADENNTS

Under various MRAsS signed, these MRAS will result in free flow of skilled labor in the region. The countries must prepare to
manage internal supply and demand so as not to cause displacement of local talent and reduce local earnings. The pro side is
that talent mobility is encouraged and if there is a central co-coordinating body to oversee the labor exchange and integration
process, it will yield benefits to countries whose markets need a strong pool of middle managers to oversee the economic
growth initiatives. There should be a strategic workforce planning with more public-private consultations and engagement to
achieve collective wisdom that benefits the AEC local communities as a whole. As each member states of ASEAN have its own
diasporas and ethnicity, it is important to have an integrated approach on cross-cultural training, exchanges, talks, and
workshops and even have a Nation Education Policy on “Living and Working in AEC" for present and future generations of
citizens of ASEAN to come as successful cultural assimilation is the key to living and working abroad and removes stereotype.
For change to take place, a paradigm shift is also required and it must begin with the mind.

Each country HR proctitioners should have existing access to wage or salary survey reports and as wage is determined by
supply and demand - these two factors have to be taken in major consideration. To have more effective compensation and
benefits policies, best practices must be token into account and, perhops, the establishment of countries local woge body
smilar to that of Singopore’s National Wage Council can be looked into by the rest of the AEC countries. Besides, the climate of
industrial elations in respective countries dso determines wage levels.

Source : AEC ad its impact on Management of Human Resources in Southeast Asian Nations, Christine Sim,



Other than the traditional learning and training route, there will be a greater need for competency-based training to upgrade
the workforce and to raise productivity and business performance. E-learning will also mean learning can take place at the
pace of the individual's capacity and capability as it is available 24/7/345. Other than technical and trade skills, there will be a
need to offer more fraining in soft sills ike:

* Communication skills * New Managers fraining

* Interpersonal and intra-personal skills * Fnance/Accounting

* Emotional quotient + Executive Development training

+ Resiience + PFroject management

* Conflict Management * [T fraining

* Cross-cultural « Networking and relationship building strategies
+ Diversity * AEC-"Think AEC and Think Local” programmes
* Managerial and leadership sills for women + Execution

* Change management + 3alestfraining

+ Career management + Marketing

* Coaching/Mentaring + Enfrepreneurship

+ Train-the-trainer * |nnovation

+ Accelerated learning fechniques + Creativity

* Reading/Writing/Listening * Human Capital management

+ Presentation skills * languages

« Mindful leadership « Social Lteracy

Source : AEC ad its impact on Management of Human Resources in Southeast Asian Nations, Christine Sim,
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ROADMAP 129 ASEAN Community ThA71189 ASCC Hull 6 Us:ifiundnfa
A. Human Development

B. Social Welfare and Protection

C. Social Justice and Rights

D. Ensuring Environmental Sustainability

E. Building ASEAN Identity

F. Narrowing the Development Gap

Tasfifamfifuninedunnstimmniyaanng (Human Resource Development)
2eT%UBY A. Human Development iEaeealuil

Al. Advancing and Prioritising Education

A2. Investing in Human Resource Development

A3. Promotion of Decent Work

A4. Promoting Information and Communication Technology (ICT)

A5. Facilitating Access to Applied Science & Technology (S&T)

A6. Strengthening Entrepreneurship Skills

A7. Building Civil Service Capability

Source : Roadmap for an ASEAN Community 2009-2015, ASEAN



Priority Integration Sectors

Greater public-private sector consultations and progress in the
tourism sector - ASEAN Is implementing various measures under

the pnority integration sectors. ASEAN Economic Ministers have had
consultations with private sector representatives on the textile and
apparels, and automotive sectors. Significant progress has been made In
the |2 priority integration sectors that ASEAN has identified to serve as
a catalyst for economic integration in the region:

* agro-basec * healthcare

* air transport * logistics

* automotive * rubber-based

* electronics * textile and appare!
* e-ASEAN/ICT * tourism

* fisheries * wood-based

Source : Moving forward with the AEC, SCB EIC analysis, February 2011



Competitiveness is determined by the productivity with which a nation uses its
human, capital, and natural resources. Productivity sets a nation’s or region’s
standard of living (wages, returns to capital, returns to natural resource endowments)

GDP per Capita,

2001, US=100
40% |
| # Hungary
| Argentina .
: @ Argent # Slovak Republic
1
o i
30% I @ Chile ® Estonia
| Uruguay # South Africa Russia g, presxico # Poland (30%, +4.3%)
| M Malaysia # Costa Rica Croata .
l Romania & Brazil Lithuania 4 Botswana L Latvia
20% | ______Thailandg & @ = " o .. _Namibia ____ Tunisiag ____________| (22%, +3.7%)
$ Colombia ‘Eulgaria Turkey ¢
\enezuela ' Per Daminican Rep
Jordan : u:’ o El Salvador
i raine hilippines
0% Jamaica , . Ehilippines ¢ piofocco  Sri Lanka China
Ecuador4 M lhdonesia [ ] (12%, +4.5%)
Honduras4# | Bolivia®# 4 Nicaragua # India B Vietnam '
Haiti I
Al : # Nigeria
Du‘.l'llﬂ T : T T T T
=4 0% =3.0% -2.0% -1.0% 0.0% 1.0% 2.0% 3.0%

CAGR of GDP per Capita Relative to the
USs, 1995.2001

Source : Thailand’s Competitiveness : Creating the Foundations for Higher Productivity, Micheal E. Porter, 2003



@ AEC | Labour Productivity

Output per ASEAN Worker 2008

Singapore

Malaysia

Thailand

Philippines

Indonesia

Cambodia

10,000 20,000 30,000 40,000 50,000 60000 70,000 80,000 90,000

: Conference Board and Groningen Growth and Development Centre Total Economy Database, January 2010.



Competitiveness is determined by the productivity with which a nation uses its
human, capital, and natural resources. Productivity sets a nation’s or region’s
standard of living (wages, returns to capital, returns to natural resource endowments)

Qutput per worker, Labour productivity growth
(constant 1990 USS) (%)
2007 2002-2007
Singapore 46 494 13.2
Malaysia 25 045 21.0
Thailand 14 999 20.8
Indonesia 10 066 19.6
Philippines 8075 18.3
Viet Nam 5453 31.6
Myanmar 5082 46.1
Cambodia 3772 313
ASEAN 10 020 21.1
China 12101 65.2
India 7003 34.6
Source : Labour and Social Trends in ASEAN 2008, ILO



AEC | Labour Productivity

ASEAN Labour Force Growth 2010

Lao PDR
- Cambodia
Philippines

: Brunei
Malaysia
Indonesia
Myanmar

Viet Nam
Singapore
Thailand

ASEAN

: India
Korea, Republic of
: China

r and Social Trends in ASEAN 2010, Economically Active Population Estimates and Projections (5th Edition)., ILO



ASEAN Community | ASEAN Socio-Cultural Community

INVESTING IN HUMAN RESOURCE DEVELOPMENT

Strategic Objective: Enhance and improve the capacity of ASEAN human resource through strategic
programmes and develop a qualified, competent and well-prepared ASEAN labour force that would
benefit from as well as cope with the challenges of regional integration.

PROMOTION OF DECENT WORK

Strategic Objective: Incorporating decent work principles in ASEAN work culture, safety and health at
work place and ensuring that the promotion of entrepreneurship becomes an integral part of ASEAN's
employment policy to achieve a forward-looking employment strategy.

FACILITATING ACCESS TO APPLIED SCIENCE AND TECHNOLOGY (S&T)

Strategic Objective: Develop policies and mechanisms to support active cooperation in research,
science and technology development, technology transfers and commercialisation and establishment of
strong networks of scientific and technological institutions with the active participation of private sector
and other relevant organisations.

Source : Roadmap for an ASEAN Community 2009-2015, ASEAN



ASEAN SUMMIT

ASEAN COORDINATING COUNCIL
ASEAN SOCIO-CULTURAL COMMUNITY COUNCIL

SENIOR LABOUR OFFICIALS MEETING (SLOM)

SLOM WORKING GROUP ASEAN/COMMITTEE ON ASEAN SLOM WG ON
ON PROGRESSIVE THE IMPLEMENTION OF OCCUPATIONAL THE HIV

LABOUR PRACTICES TO THE ASEAN DECLARATION SAFETY AND PREVENTION AND

ENHANCE THE ON THE PROTECTION OF HEALTH CONTROL ON
COMPETITIVENESS OF THE RIGHTS OF MIGRANT NETWORK THE WORK
ASEAN (SLOM-WG) WORKERS (ACMW) (OSHNET) PLACE

Source : The 2™ ASEAN HR Conference, Hanoi, ASEAN, 25 May 2010
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