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Global Dynamic World Population

data as of April 28, 2014 at 8:25:27 AM pause

® World Population

7,229,438,994 Current World Population
44,698,417 Births this year
133,772 Births today
18,443,103 Deaths this year
55,196 Deaths today

26,255,314 Net population growth this year

Source : Worldometers.info



Global Dynamic Some Facts & Figures

891,670,114 Undernourished people in the world
1,590,441,048 OQverweight people in the world
530,147,016 Obese people in the world

10,829 People who died of hunger today

Money spent for obesity related
diseases in the USA today

Money spent on weight loss programs in
the USA today

$ 168,515,791

$ 66,942,119

.-.! I + -~
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1,593,904 Water consumed this year (billion L)

Deaths from water related diseases this
year

People with no safe drinking water
source

578,956

742,741,274

Source : Worldometers.info
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THE WORLD COMPETITIVENESS
SCOREBOARD 2013
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EC%%%[}E‘?IC R Aoy
FQRUM Rank Score 2012-2013 GCl
= Country/Economy (out of 148) (1=7) economies” 2012-2013

— Switzerland 1 5.67 1 1
The Global Singapore 2 5.61 2 2
Competitiveness Report Finlaid 3 5 54 3 3
2013-2014 Germany 4 5.51 - 6
e Eettorn United States 5 5.48 5 7
ot bioshbuisigiussc Sweden 6 5.48 6 4
Hong Kong SAR 7 5.47 7 9

Malaysia 24 5.03 24 25

Korea, Rep. 25 5.01 25 19

Brunei Darussalam 26 4.95 26 28

Israel 27 4.94 27 26

Ireland 28 4.92 28 A

China 29 4 84 29 29

Puerto Rico 30 4.67 30 31

lceland 1 4.66 31 30

Estonia 32 4.65 3 34

Oman 33 4. 64 33 32

Chile 34 4.61 34 39

Spain 35 457 35 36

Kuwait 36 4.56 36 37

Thailand Sl 4 .54 37 38

Indonesia 38 453 38 50

Source : World Economic Forum
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Insight Repart

Global Risks 2014
Ninth Edition

Global Risk Ranking

No. Global Risk

Fiscal crises in key economies

Structurally high unemployment/underemployment

Severe income disparity

1
2
3 Water crises
4
5

Failure of climate change mitigation and adaptation

Greater incidence of extreme weather events

b (e.g. floods, storms, fires)

7 Global governance failure

B Environmental
B Geopolitical
B Societal

= Technological

Source : WEF, Global Risk Report 2013

8 Food crises

9 Failure of a major financial mechanism/institution

10  Profound political and social instability
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Global Dynamic Transparency

RANK COUNTRY/TERRITORY SCORE T ' Bahamas 71 RANK COUNTRY/TERRITORY SCORE m Brazil a3

{  Denmark Q2 0 m Costa Rica

2  New Zealand a1 m Hungary

3  Finland B9 T Mauritius

4 Sweden B7 0 ﬂ Georgia

Bl ey e CORRUPTION

B Seimiend 86 [ Somoa PERCEPTIONS

7  Singapore B4 A5 E Czech Republic

g Luxembourg B2 B3 E Bahrain .

10 Canada B1 63 E Jordan

11 Australia B0 63 [ Lesotho

ﬂ Germany 79 A1 E Mamibia

'!-! !cafand z e i E HWHFE - 2 TRANSPARENCY

14 United Kingdom 78 60 [P Saudi Arabia [ iei

15 Belgium 78 60 [ Croatia

15  Japan 76 58 m Ghana 48 a0
-}; Barbados 74 58 m Cuba 46 38
1_.? Hong Kong 74 58 m Orman 45 38
47 Ireland 74 57 The FYR of 45 a8
17 United States 74 S e "T':'Jaﬁ:?m 22 a8
z-l Chile 73 55 E T 4 !
11 Uruguay 73 55 E TR PP b2}
23 Austria 72 55 38

Source : Transparency International



Global Dynamic Global Employment Trend 2014
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TRENDS 2014 o i
200 -

100 =

Risk of a jobless recovery?
B0 -

000 | 2002 | 200 Hede | 2008 | 200 | 2002 | 2014 | 2016 | 28
Al 200 N5 2007 2009 A1 A3 A5 207

Froyeclions
. Estimate . Lovwer hound . Point prajection Lppar bound

LL‘L!')I‘L!&Iﬂ’li‘il'l\‘l\‘l’lﬂi‘l&'é]ﬂ’lﬂﬂ%@ﬁiﬁﬂﬂuaﬂaﬁ 'é]‘L!’iluﬂ’ejslfViLﬂﬂ@ﬂi’lﬂ’]i’)’]\‘l\‘l’lﬂﬁﬁ"uu ama‘l%nmmmu
ﬂ’J’]ﬁWl'e'Nﬂ’]i\‘l’l‘l.éLQW’h‘l/l"l\‘l‘VlGl’él\‘l'é]’]ﬂ‘élﬂ?'m'i AIMNEINI0E 3J’1ﬂ‘tlu Iﬂ&ll]iuL‘VIﬂVIﬁ’lﬁJ’liﬂWWU"l
LL’i\‘l\‘i"lU‘VIOI‘VISJﬂ’J’]SJW'i'e)QJlﬂﬂ@‘Uﬂ‘Uu&l“llﬂﬂ’J']SJﬁ']ZJ']iﬂ‘VI'Nﬂ"IiLL?I\‘i‘UU‘VIlﬂL‘U‘SEJUE*)EJ’NENEJ‘IJ

Maplecroft (2011)



Global Dynamic Global Talent Index Report 2015

TR P Demographics P Talent environment
P Compulsory education P Openness

THE GLOBAL b University education b Proclivity to attracting

E%DEONRTTWDEX b Quality of the labor talent

THE QUTLOOKTO 2015 force
1 United States 74.2 1 United States 74.5
2 Denmark 64,7 2 Denmark 65.4
3 Finland 63.2 3 Finland 64.2
4 MNorway 61.9 4 Sweden 63.4
5 Singapore 60.2 5 Norway 62.3
] Australia 60.1 =6 Australia 61.9
7 Sweden 59.5 =6 Singapore 61.9
2 Hong Kong 59.1 & Canada 61.3
9 Switzerland 58.5 9 Switzerland 60.9
=10 Israel 58.3 10 Hong Kong 60.8
=10 Netherlands 58.3

fiun : The Global Talent Index Report : The Outlook to 2015, Heidrick & Struggles, & The Economist
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Global Dynamic Workforce of the Future

AusstuluUszmAngn ASIAN MINIMUM WAGES

DNV UNNVUDE9R LD LU As of May 1 this year, workers in Asia enjoy higher minimum wages
y compared with the rates in January 2012,
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Global Dynamic Workforce of the Future

TG 42005 $2010 2015
THE FUTURE 275 Funu 298 Sy 321 duAu

MILLION WORKERS MILLION WORKERS MILLION WORKERS
wnlCuusaauluauAn

“-]M

HWLIU SIuUAL Millicn pecpie]

BRUNE
" SINGAPORE

— e

-
o+l
L= FED

senmmnenn ASEAN DNA
711 : International Labour Organization - Labour and Social Trends in ASEAN, 2010
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Asia’s Demographic Divide

Expected labor force growth 2010-'20 2010 labor force, ages 15-64

Philippines 31.3%

37.5 million

224
18.7

Singapore

Malaysia

Indonesia -1].2
Vietnam - 10.2
Myanmar - 10.0
Thailand [ 7.6

Sources: World Bank; U.N.; Bofa Merrill Lynch Global Research; International Labor Organization

fiun : Pasadilla (2011); World Bank Data on Bilateral Migration and Remittances.
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Intra-ASEAN Labor Migration is Asymmetrical

Some ASEAN countries have more inward migration from other ASEAN countries than outward migration

Intra-ASEAN Labor Migration (Migrant Stock), as at 2010
M Outward Migration Bl Inward Migration . Net Labor Exporting Countries .Net Labor Importing Countries

1.8M
1.5M
12 1.2M @
e’eS,
+ Indonesia
448Th .
321Th  335Th ™ 321Th
222Th
Th 283 121Th
122 54 83Th
1Th ” Th hh 9T

Malaysia Singapore Indonesia Thailand Cambodia Philippines Myanmar  VietNam  LaoPDR  BruneiD.

fiun : Pasadilla (2011); World Bank Data on Bilateral Migration and Remittances.



Global Dynamic ASEAN Priority Integration Sectors

Agro-based M ‘
| Priority Integration Sectors
Air transport Greater public-private sector consultations and progress in the
{ tourism sector - ASEAN is implementing various measures under
Automotive the priority integration sectors. ASEAN Economic Ministers have had

| consultations with private sector representatives on the textile and
| apparels, and automotive sectors. Significant progress has been made in |

Electronics hines , s
{ the |2 priority integration sectors that ASEAN has identified to serve as

ICT a catalyst for economic integration in the region:

Fisheries ,
N < 1 1 Y o IS, 1
iatlunisisan1ssanngunisenuluyssuiatedeu wiag

Healthcare v o d__a o 4 . aya

Ussinalaiuvaunasitaias luaaanunssusinagnazyiaelinna

Logistics Useloviungiinia lnelivannassaununasidassly

Rubber-based AAYAFIMNITUTUAULINIINGY 12 Na19NTIN dUzaINa LA

. n1sUsuRlRgeunlugaainssumanil Feanluasdosiinisss
Textile and Apparels o o . &4
wigunaunTanlunuessulugndmnssumail aseedu

Tourism n15ve1eanaluluauine
Wood-based

‘ﬁm : Moving forward with the AEC, SCB EIC analysis, February 2011
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* Communication skills

+ Interpersonal and intra-personal skills
« Emotional quotient

¢+ Resiience

* Conflict Management

+ Cross-culfural

+ Diversity

* Managerial and leadership sills for women
* Change management

+ Career management

* Coaching/Mentoring

* Train-the-trainer

+ Accelerated learning fechniques

* Reading/Writing/Listening

+ Presentation skills

+ Mindful leadership

New ASEAN Skills

dmic Community (AEC)

New Managers training

Rnance/Accounting

Executive Development fraining

Froject management

[T fraining

MNetworking and relationship building sirategies
AEC - "Think AEC and Think Local” programmes
Execution

Sales training

Marketing

Enfreppreneurship

Innovation

Creativity

Human Capital management

Languages

social Literacy

fiun : AEC and its impact on Management of Human Resources in Southeast Asian Nations, Christine Sim.
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fiun : Heidrick & Struggles, & The Economist - 2007



Global Dynamic Global Outsourcing to ASEAN

ks N 2 407 4 |

- Outsourcing Destination

| I
It’'s a destination for both work and play.
Apart from having world-class facilities n n
equipped with the Ilatest technological

infrastructure, the Philippines boasts of

beautiful beaches and historical sites where

investors can enjoy luxurious relaxation and fun
activities. ’

.
A -

>

It has a large pool of talent.
The Philippines produces hundreds of

- ¢ thousands of graduates every year and it is
’ = the third largest English-speaking country

y

with a literacy rate of 94.6%.

N

It serves as a doorway to other business hubs and cpportunities.

2012 o rank GTlI GTI 22 — mnk GTl GTI 202 o ank GTI GTI 202 e rank GTI GTl
rank change 202 2007 rank change 2m2 32007 rank change 22 2007 rank change 202 3007
7 Germany =1 a4 43 13 SouthKorsa +3 37 34 19 Mexico +1 i3 = 25 Brazil -2 28 3o
B Australia -1 43 43 14 lapan 43 36 34 30 Grace a 3 32 36 Turkey o 39 37
g France a 43 4 15 Foland -2 35 35 21 Argentina -4 32 34 27 SaudiAmbia +1 26 23
10 India ] a1 30 16 ltaly -2 34 34 22 Thailand ] 30 3 28 HNigeria =1 23 15
11 Spain o 37 @ 17 Ukminz 43 34 = 23 South Africa 41 30 29 29 Indonstia o » I3
12 Malayzia o 37 Erd 18 FRussia o 34 <! 24 Egypt +1 g 28 30 lman o 21 n

fan HEp:”www.m|'crosourC|'ng.com’Bfo§7wH_y—choose-the-philippines-as-an-outsourcing-destination.asp




Global Dynamic ASEAN | Environmental Challenges

ASEAN Community , lALSEAJI.‘IJ Sn @

(2015)

L | Environmental Issues and Challenges
. towards Sustainable Conservation in
ASEAN

Dr. Raman Letchumanan
. Head of Environment Division, ASEAN Secretariat

ASEAN Economic ASEAN Socio- ; ASEAN Political @
Community Cultural Community Security Community | D=
AEC Blueprint ASCC Blueprint APSC Blueprint IAl Work Plan

(Nov 2007) 2 (March2009) § & (March 2009) (2009-2015)
(March 2009)

01, Giobal Emvironmental lssues

02, Tansboundary Ewironmental Pollution

A. Human Development

e L3 Envimnmental Education
B. Social Welfare & Protection ;

- 0Od. Emvironmentzlly Sound Technology
C. Social Justice and Rights

D. Environmental Sustainability

E. ASEAN Identity
|

F. Narrowing the Development Gap

D5. Envionmentzslly Sustainable Cities

. NCoHsrmonisstion of Emvironmental Policies & Datebases

f— O7. Coastal B Marine Emviranment

DE. Matural Resources E Biodiversity
s L2 Freshwater Resources

D10, Climate Change

Source : ASEAN, Environmental Issues and Challenges towards Sustainable Conservation in ASEAN



Global Dynamic

ASEAN | Environmental Challenges

Priority Areas Lead / Chair | Subsidiary
Body

D1.
D2.

D3.

D4,
D5.

D&.
D7.
D&.
D9,

D10.

Global Environmental Issues

Transboundary Environmental Pollution
(Transboundary Haze Pollution & Hazardous Waste)

Environmental Education & Public Participation

Enwvironmentally Sound Technologies

Urban Environmental Management & Governance
Harmonisation of Environmental Policies and Database
Coastal and Marine Environment

Sustainable Management of Matural Resources & Biodiversity
Freshwater Resources

Climate Change

Source : ASEAN, Environmental Issues and Challenges towards Sustainable Conservation in ASEAN

Thailand

AWGMEA

separate institutional
mechanism under AATHP]

Brunei
Darussalam

Malaysia
Indonesia
ASEC
Viet Nam
Thailand
Philippines
Thailand

AWGEE

AWGESC
AWGCME
AWGNCE

AWGWRM

AWGCC



Global Dynamic ASEAN | CLMV, What about T?

Deutscha Bank E]12P Data
GDP size : USD 592 billion (nominal)
USD 1.1 trillion (PPP) %
GDP per capita: USD 2466 (nominal) —

ASEAN Economic Community

USD 4629 (PPP)
Share of global GDP: 1.3%

Population: 240 million =
Sourca: IMF -

Implications for Thailand & CLMV*

— TH + CLMV in 2017 7

Key Investment Considerations in CLMV

Per capita income to reach USD 3,275 from USD2,466

ngh GrDMh GDP per capita, nominal USD
Favorable demographics (170 mm people, low cost, young and i
energetic workforce) e it
Duty-free trade into most developed economies 8.000

6.000

Sound macroeconomic environment

4.000

Limited access to long-term capital

2.000
Development of capital markets (First Laos IPO in 2011, Cambodia in

2012, Myanmar expected in 2015) i

2012F 2017F
BTH+CLMV B China India

Increasingly open & business friendly government policies
Source: IMF WEO



Global Dynamic Water Scarcity
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Water

Footprint Rt s =
Assessment
Manual
Sefting the Global Standard
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Source : insearchofcleanwater



- European Union

europa.eu

~ EUROPA Topics - Food safety

Home How the EU works ~ EUlaw +» Lif,

Food safety

From farm to fork

2012/2013
Ehlilc'lﬁ “L‘L\e ‘F ?cx..vor*; grmur\. b
{%ias?—%t»utjr\- farmers, /
pre cﬂ.r'_ez:g ‘mﬁ “tluz.
‘i.'TJF f.l'w{f,,[ mC /.hﬂ ah«’ﬁt\i‘;-

The EU’s food safety strategy:

« covers safe food, animal health and welfare, plant heal

E€he’{:lh iﬁg ;

« ensures food is traceable as it moves from the farm to
so that trade is not held up and we have choice and va

= applies high standards to food produced inside the EU 3

Vigit the market Saturdays
Aptil - October

| /
5.Front 5i. at GE Patterson;
South Main, Downtown

moemphisfarmoersmarkot.org |

|

|
¥

Food Safety

Bleu Restaarant
t;-unfmz, dore % 2012
DD e — 010 o
T01-254-5750

Felicia Suzanne’s
Friduy, Jore T2, 2012
100 s — 00 e
51509117

Rizzo's Diner
Triomafuy. d»-a-.u.-t 13, 200
(P P 101- 5151055

Alchemy
TMrendioy, Auguit L1 TOIL
0 e < 00 TEE- s}

-'n—m{...,, eprtamber 10, LO1Z
D0 e <901 -5 15-0FL4

Napa Café
J?Tlm-g\-i Detobeer 15, 011
e
T01-L35-0941

Harvest
Colebration
Ehp.&g.’hﬁwmv 4 L0i-
'rDDrn -ID:I!.M

Elegant Farmer
Gy, Drecerliar W, 2012
A0 g = TON-214-22.21

Cheffic's Café
Jhla»fm! M"! LD
DD - T01-245-04%8
Amerigo

Felersuary 4, 2013
D e - T -l - 40O
Trolley Stop Market

Trordny. Prarch 112013
OB o 10050 13k

&

B Hm'Kpras Automotive
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) 10 HOTTEST DIGITAL Creative Jobs

#1 WEB DEVELOPER 582‘000 HEDuN

Digital Creative Jobs

®
: 125 ;
Web Developer $82,000 #2 WEB DESIGNER $62,000 = ‘ cre atlve

|'$I18 250

Web Designer $62,000 " s a l a ri es

Info. Architect $99,000 #3 INFORMATION ARCHITECT $99,000 2 =

UX Designer $87,000 ‘?L 'F)lJiZOIZ
. . \ L

Inter. Designer $64,000 : ER $87,000

|'$BU.?SU

Front End Dev. $85,000 2
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Graphic Designer $47,000

Conventional Jobs

Plant Manager $36,000
Chief Finance $30,000
Marketing Mgr. $25,000
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Global Dynamic Global Outsourcing
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COLLABORATIVE OUTSOURCING-WHERE CUSTOMERS AND SERVICE
PROVIDERS WORK TOGETHER TO INNOVATE NEW PROCESSES AND LEVERAGE
NEW TECHNCOLOGIES=IS ON THE RISE AMONG LEADERS IN THE INDUSTRY.

AUNMUAMZNTTUNMTRAUINITATEFNILAZTIANUIYIR (2552)



Global Dynamic Global Outsourcing

Global Outsourdng Rank o e 0 o o

Global Outsourcing Index (GOI) 2.02 2.16 2.24 2.26 2.28

CostaRica CzechRepublic  Hungary
Cost

Geopolitical risk

Human capital risk

IT competency risk

Economic risk

Legal risk

Cultural risk

T infrastructure risk

Overall Risk Rating 2.1 2.9 2.3 1.9 1.9

Market Opportunity Rating 1.8 1.8 2.5 2.0 2.1
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Global Dynamic Global Labor Force
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Global Dynamic Global Jobs Market

Times are changing and so are jobs

A comparison of job titles in Hay Group's salary database from 2007 to 2012 reveals
. how certain jobs have become more prevalent in the marketplace,

See the increase of job titles that include the following terms:

Engagement Environment / Sustainability
\ “_
Ny

Shared Services Digital

et O
Outsourcing Customer Marketing

VA %

1150% %
S a
Source: Based on UK specific data that Is drawn from Hay Group PayMet, the world's largest, most robust pay database
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Global Education Ranking
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Programme for International Student Aszezzment :mug:.[’i
PISA 2009 Results: {OECD members as of the time of the study in boldface)
What Students Know :
and Can Do Maths Sciences Reading
MATHEMATIC MiD ScRnce o 1. |jill china (Shanghai) 600 | 1. [iil] china (Shanghaiy 575 | 1. [jill] china (Shanghai) 556
VOLUME
Al 2 [ ioaanore 562 | 2. wf= Finland 554 | 2 ‘el SouthKorea 539
3. Hong Kong, China 555 | 3. Heng Kong, China 549 | 3. e Finland 536
4. ‘e South Korea 545 | 4. [ cingapore 542 | 4. B Hong Kong, China 533
5. [l Taiwan 543 | 5. @ Japan 530 | 5, M cincanore 526
6. =fe= Finland 541 | 6. (e Souwth Korea 538 | 6. §+J Canada 524
7. [ Liechtenstein 536 | 7. Gl Mew Fealand 532 | 7. EalM New Zealand 521
8. u Switzerland 534 | 8. [J+J Canada 520 | 3. | @ |Japan 520
5. @ Japan 52q | 0. [ Estonia 528 | 9. &l Australia 515
10. ] Canada g27 | 10. Sl Australia 527 | 10. = Hetherlands 508
I"UBFIIIH“I for ntermational Iudln‘i EERESmMEN! 1. E=u Nethi riands 596 11. [ ] Hetherlands 537 11. l I BE-‘EQEI]I‘H 506
DT 12 M Tl soc | 12. [ Lischtenstein 520 | 12. Z= Horway 503
c;g;cb I:!i ! I n i —
13. il Mew Zealand 519 | 13. MM Germany 520 | 13. I Estonia 501
14. || |} Belgium 515 | 14. [l Taiwan 520 | 14, u Switzerland 5011
15. gl Australia 514 | 15. H Switzerland S17 | 15. gy Poland 500
16. MM Germany 513 | 16. S} United Kingdom 514 | 16. i Iceland 500
17. - Extonia 512 | 17. g Slovenia 512 | 17. B= United States 500
On the reading subscales
On the
On the overall Access Integrate Reflect Continuous NG - CO L O LS mathematics On the science
reading scale and retrieve and interpret and evaluate texts texts scale scale
Thailamd 421 431 416 420 423 423 419 425

Source : OECD - Programme for International Student Assessment (PISA)
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