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NANIBARUARBTIITL (General Support)
NANITBANLARWINUNANNUNARALAWIZA% (Technical Support)

. NRNURATLUEAEY (Advisory)

. NANITBUTHNG (Executive)

. NRNIBUTEUNEUUAZINNUWR (Policy and Planning)
. NYNBANBIIFEILAL WU (Study and Research)

. NANNIBAINTDILALAUAIN (Intelligence and Investigation)

NN HaRNLULLWAWEBY (Development Design)

NANITBANNENWRGTNIN9USEINA (International Relations)

10. NGNIBLNALIENHNNY (Law Enforcement)

11 NGNIBLNELWTUS TSNS (Public Comm. and Promotion)

12. NQNIIWAINATNAIING (Public Education and Development)

13. NRNBLUTNNITUTTITRAIRGUNIUWUAATARNW (Caring Services)

14. NRNBUETNNFUSETTUNI9AALIMUESFN (Cultural and Artistic Vocational Skill

Services)

15. NANIBLINNITUTTNTUNIAUNARALANILAY (Technical Services)

16. ﬂéNO'\%Lﬂﬂa'\’i‘i’\ﬁﬂ’\‘iLLa:ﬂzLﬁf_m (Registration and Record)

17. NQNNIBNI5UNATRY (Public Governance)

18. NRNIWARSNY (Conservation)
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