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Ladder of Inference

Chris Argyris lauauauufalilula.a.
1970 dnauLs1snazandulaniazlsanu
AALTD (“I take actions based on
my beliefs”) Tnglundnngufifiiend
“Ladder of Inference” ildaSune
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N5t ViRNAduladUEY (Stakeholders Analysis)
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n13anseviElidiuladude (Stakeholders Analysis)
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Team-RESPECT

Reasonabie & Respon5|bie Trust

‘ummma & UANUSUNAYDU AU DU
Enthusiastic & Encouraging Power

UANUNTERDIOSU & Gi@‘c’Jﬂﬁ”Gi‘L!ﬂULLa ay NAIUDIN
Sharing & Supportive Relationship

ARYLUIUN & ADUYIYLNGD ANUEUNUS
Participative & Partnering Synergy
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W UTEIUTIU & LHUNSIRUUS AU ANULYLLTIVDINY
Ethicat & Eqwtabi Proud

1385551 & UANULYNLNGUNU mmmﬂgﬁia
Comprehensive & Communicative Understanding

TANULLA & B19FDENS AL 1A
Think out of the box Creativity
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Coach
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Coordinator5
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tanavich.c@gmail.com
089.009.0009

Facebook.com/tanavichc

by

Atwise Consulting Company Limited



