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White Ocean

Thursday, April 02, 2009
Singapore's PM Lee world's highest paid leader

Singapore’s Prime Minister Lee Hsien Loong is the
world’s highest paid leader, paid four times more than
anyone else, according to The Times. He is also paid
more per head of population than any other leader in

the world, according lo the Auslralian.
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Singapore
Hong Kong
USA
Ireland
France
Germany
UK
Canada
Japan
Australia

Thailand

$2,470,000
$ 516,000
$ 400,000
$ 341,000
$ 318,000
$ 303,000
$ 279,000
$ 246,000
$ 243,000
$ 229,000

$ 50,000
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THE WORLD COMPETITIVENESS

SCOREBCARD 2010
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Corruption Perception Index
(CPI) HuauAUNITRDIIMYTLI
nald9raIdssinaarsglulan 9
CPI  waslnadudiia.a. 2001

AU 2009 tTuaI

UA.A. 2001 61

Ta.a. 2002 64

?Jﬂ'ﬁ' 2003 70 E%Eig TRANSPARENCY

Mo di. 2004 64 s INTERNATIONAL

Ua.A. 2005 59

Ua.A. 2006 63 - . 2000 2009
Yoo 2007 a4 ﬂszmﬁalaﬂiﬂsagau Y 1 4
Ua.A. 2008 80 Ussinagiluagauny 17 18
Sa.d. 2009 84 Useinainiualaegduay 39 40
Ja.d. 2010 78 ‘iJ‘JZWIﬁSJ’]L@ETL%EI@%!guﬁ‘U 56 47

7w Transparency International, Corruption Perception Index.




White Ocean Deming Prize Award
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White Ocean Malcolm Baldrige National Quality Award (MBNQA)

Malcolm Baldrige National Quality Award

Malcolm Baldrige

National
Quality
Malcolm Baldrige (October 4, 1922 - July 25, 1987) Award
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White Ocean State Enterprise Performance Appraisal : SEPA
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Canada Award
(1984)

1 MBNQA
2 ABEA
3 EFQM
4 TQA

5 PMQA
6 SEPA

MBNQA'
USA (1987)

: Malcolm Baldrige National Quality Award
. Australian Business Excellence Awards

: European Foundation Quality Management
: Thailand Quality Award

: Public Sector Management Quality Award
. State Enterprise Performance Appraisal

EFQM®

EU (1991)

A\

{

SEPA®(2008)

52UUUSTINUAMNINIIaINNA (State Enterprise Performance Appraisal)

Deming Prize

_ Japan (1951)
Japan Quality

Award (1994)

TQA*(2001)

Singapore
Quality
Award (1988)

ABEA? &

Australia (1988)
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White Ocean §55810Ua (Good Governance)

Good Governance
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1.
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N15N&IUSIN (Participatory)

1UA5554 (Rule of law)

. anlussla (Transparency)

. AMNSUNABEY (Responsiveness)

(- -
ANNFADAAADI (Consensus oriented)

. AMULdNBdN1A (Equity and inclusiveness)

. NSAUSLANSATNLAZUS @NoWa (Effectiveness and

Efficiency) Lag

nsiinanaasuela (Accountability)
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White Ocean nSMUANEI : Whistle Blowing

PERSO}IS(ﬁ)l*:'I‘HEYEP;-H éfm%'uaaﬁnsﬁ‘laiﬁmsﬁ']ﬁugLtaﬁamwzéfaaﬂszauﬁu
mqmsfﬁﬁﬁﬂmﬁmmsné’nLﬁumﬂé’aai']as']uéuﬂ%awaziai
garu1saatiiunisaalula LLazQ’ﬁﬁﬁ‘lﬁ’téaasnﬁ‘lﬁgﬂﬁm
WALNYDDNNINDAISITMELSENIT “Whistleblower” WAaZBIANST
ms%wanLﬁﬂﬁﬂﬁlﬁﬂmqmsfﬁ Whistle blowing W51
TiiauAnaLAfaDIANS

\N ],lbtlehlﬂ“ f:’l'q TIME/CNN POLL
cvrsua coorent, ot iy e wipans W In general, do you W If you observed serious criminal
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blowers face negative consequences
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treated poorly?
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41 : Time Magazine, January 2003
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12 Progress...

GLAXOSMITHKLINE

Britain

UNILEVER
Britain-Netherlands

CEO:
 JEAN-PIERRE GARNIER

Allhmlgll shareholders are up
in arms about rising levels of ex-
ecutive pay, British drugmaker
was early adopter of measures
such as giving detailed informa-
tion on company’s ewnership
structure, board members, exec-
utive compensation, and environ-
mental policies. Company clearly
separates roles of CEO and
chairman. Audit committee is

* composed exclusively of inde-

pendents, who make up /5% of
1Z2-member board.

CO-CHAIRMAN:
NIALL FITZGERALD

£y Unusually hlgh level of
disclosure for Dutch marketer
thanks to dual listing in Britain
and the Netherlands. Openly
publishes exec compensation
and gwnership structure. One
of the first Dutch companies to
give voting rights to holders

of depositary receipts and to
eliminate voting ceilings. Two-
thirds of directors are independ-
ent. Pledges not to use multiple
voting rights to block unfriendly
initiatives.

7N : BusinessWeek Magazine (May, 2003)
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ASSET BASE (BILLIONS)

Bill and Melinda Gates Foundation $24.2
I’mmutch hf‘ﬂ]th care m dwdu;nng world.

I.le Emluwment irH:

$12.5

Fosters reilgmn education, ¢ ummunm

Tha Fercl Fnundation

m.a

Supports democracy, poverty reduction.

The Hﬁbﬂﬂﬁbﬂd&ohmunmundaﬂm Sﬂ 7
Promotes aceess to haﬂm: hf.::nhh care,

J. Paul Gotty Trust

Promotes the visual arts and mm:mwamm

T e e T T = m s ——

David and Lucile Packard Fﬂumiatiur! $6.2
i’l‘t:-nmtt.s e nwmmm.nt. Luml} pldnnmg

W. K. Heilugg Foundation $5.4
Promotes prmeﬂs m hmllh ulummm

The Slarr Fﬂundﬁtmﬂ

5-.-5

Funds scholarships, exchange programs.

BPEGIAL FEFURT: THE -SRI OF DAV 11 BEN MK

BRANDS. FOCUS. SOLUTIONS.
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