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Ec??]ﬂ%ﬁm Top 10 risks in terms of
— Impact

Insight Report

Global Risks 2015
10th Edition

Water crises
Spread of infectious diseases
Weapons of mass destruction

Interstate conflict

Failure of climate-change adaptation
Energy price shock

Critical information infrastructure breakdown
Fiscal crises

Unemployment or underemployment
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Biodiversity loss and ecosystem collapse
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Failure of national governance (e.g. corruption, illicit trade, organized crime, impunity, political deadlock, etc.)

nterstate conflict with regional consequences

Large-scale terrorist attacks
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State collapse or crisis (e.g. civil conflict, military coup, failed states, etc.)

Weapons of mass destruction

AHN : WEF, Global Risk Report 2015
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RANK COUNTRY/TERRTORY SCORE 23  Chile 700  RANK COUNTRY/TERRITORY SCORE m EaﬂTﬂmE 42
1 Denmark 91 23 Estonia 70 P Rwanda

2 Finland 90 |23 France 70 B Jordan

3 Sweden 89 (28 UnitedAab 70 |5} Mauritius

4 NewZealand 88 Emirates PE Namibia

§ Netherdands 87 L Bhutan 65 P Georgia

5 Norway g7 L. Botswana 63 I Saudi Arabia

7  Switzeland 86 L Portugal 63 [ Bahrain

8 Singapore g5 [l Poland = TN Croatia

g Canada 83  ELN Taiwan 62 Hungary

10 Germany 81 Cyprus 61 E Slovakia

0 Luxembourg 81 o lsrael 61 P Malaysia

j0 United Kingdom 81 0 Lithuania 61 Kuwait

13 Australia 79 LSl Slovenia 60 Cuba ‘ ‘

13 lceland 7o Il Spain 8 3l Ghana - s

15 Belgium 77 EZM Gzech Republic 56 9 Greece =

16 Austria 76 [ Korea(South) 56 P Romania 46 [P India 38
6 United States 76 Liil Malta 56 PP Oman 45 3 Thailand 38
18 Hong Kong 75 LM CapeVerde 55 N ttaly 44 B Tunisia 38
18 Ireland 75 M CostaRica 55 | ocqing 44 [P Zambia 38
18 Japan 75 LM Latvia 55 I Montenegro 44 [[EJ Benin 37
21 Uruguay 74 [ Seychelles 55 M Senegal 44 2§ China 37
2 Qatar 71 G South Africa 44

Source : Transparency International
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Good Governance
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A2NNMNYVDIANIT Good Governance
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Role of Large Companies in Societ - :
ge Lomp Y e Millennium Poll
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aly ST NETMNN S | |mpressions of Individual Companies

Japan [P 13 S as
cermany |EC N e | Open-ended Responses/Total Sample

Indonesia 34 [ 29 S
South Africa 35 23 Social responsibilities
India 36 17
Venezuela 37 |25 35
Turkey 37 | 16 500
Nigeria 42 [ 32 2 Business fundamentals
China 44 |22

Brand quality/reputation
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Commit to our
EMPLOYEES

All over the world, we are
committed on behalf of our

employees to respecting human

rights, diversity,

health and safety at work,
and nurturing the talents
of each individual.

flp
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Act ethically towards
SOCIETY

QOur responsibility is based on
strict observance

of ethical standards,
particularly with our
suppliers. We also promote
sustainable access

to electricity for all.

fiyn : http://www.legrand.co.uk/

Limit our impact

on the ENVIRONMENT
It is also our responsibility
to respect the environment,

particularly by reducing
our energy consumption.

Q

Offer USERS

sustainable solutions

Every day we innovate so that we
can offer sustainable solutions

and drive progress
in the electrical sector.
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CRO WEIGHTED
AVERAGE SCORE

philanthropy

Charitable Giving Options
Support Your Charitable Causes Simply and Cost-Effectively.
www.vanguardcharitable.org

ENVIRONMENT

CLIMATE CHANGE Find Philanthropy online from our expert directory.
Philanthropy.5eckful.com
Dictionary
HUMAN RIGHTS
phi-lan-thro-py (fi-lan‘thro-pé&) ef |
n., pl. -pies.
PHILANTHROPY I. The effort or inclination to increase the well-being of humankind, as by charitable aid or donations.

2. Love of humankind in general.
3. Something, such as an activity or institution, intended to promote human welfare.

EMPLOYEE
RELATIONS anthrdpos, man, mankind. ]

[Late Latin philanthropia, from Greek, from philanthrGpos, humane, benevolent : phil-, philo-, philo- +

FINANCIAL Juaruaslanseanuneiernluniswauianuegfinufveuyweys
AEASNITANY LYW N5 Nasvivtinguanalselevidiusin w3ens
a s : ' o = Y a ¢ 1w &
GOVERNANCE amundiny elagdruluginszinldiweliiianausslovuundansudu
AN LaziNITIINAUNANLUNINTTUWOFIANLIREIUI1 “Philanthropist”
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THE BIGGEST FOUNDATIONS

ASSET BASE 7
Bill and Mel mfation  $24.2
Promotes health care in developing world.

Lilly Endowment Inc. $12.5
l'nstcrs rellglon educatlon mmmumtv

’

——————— e ee -

Supports democracy, povc rty reduction.

The Robert Wod@Johnson Poundation $8.7

Promotcs access to basic health care.

J Paul Getty Trust $8
Promotes the visual arte and conservation.

David and Luci(@ Packard Detndation £
Promotes anmmmcnt family pldnmng

W.¢ Kellogg S atlon 35.4
Promotes pro;ccts in lth. education.

The Starr Foundation $5
Funds scholarships, exchange progranis

Conveniance Store Team )

BRANDS. FOCUS. SOLUTIONS.

A29819909N1TSUNNYD UMD HIAL
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The CSR Value Curve: a shift from cost to returns
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Growth
a ! latf
sssunfvnalueglunagns R Fasiil B 3“‘/(
¢ : self Efficiency &
VBNDNANIDYINOTIIT i regulation
rategic A t
philanthropy &, B el
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v a . v Legal and ‘ | o ; P ;
lngn1s3uiinvausadanaly complisnce \i f B o T productiservce
= ~  Algnment o value system fficient
JTUZRINITAAUNUVDINIT J ® haritable B T beosene

activities with conduct to

SURAVOUADEIANNNN WAlUTEEY | Adherenceto  S0CRIISSUSS guide business
o law in the :ohat support behavior
al vq] countries of usiness
ﬂﬂlﬂﬁ]u‘u:]&l ;’Isli JHNERDU LL‘VI‘Iﬂu ey Eetions
welw aaat wawy) : operation and
s2ere1389vU wazazilignis Sl
La‘uimaghqg qu As companies move from left to right, greater returns are realized as CSR

becomes more integrated into core business strategy.

(Sustainability) 91'611] Source: IBM Institute for Business Value
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515042138n 31 “Whistleblower” uazasAnsaisasvaniaelail
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TIME/CNN POLL

W In general, do you
think whistle-blowers
are heroes who help
UNCcover crnmes or
traitors who betray
their company or
government
departiment?

E‘ |

SIHARH().\ WATKINS
OF ENHRON

i
CYNTHIA COOPERY ' COLEEN ROWLEY
OF WORLDCOM f 4 OF THE FBI
W

LN p

Traitors
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Not
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From a ivteghmme poff of 100G adak Amerscam tee for TINE7ONN Dex
LIS “Not s’ oswied for s Question

vq'.fl\ foarer v

17i&|’1 : Time Magazine, January 2003

W If you observed serious criminal
wrongdoing at work, do you think
you would become a whistle-blower?

Y%—m

//‘:

o AV

B How often do you think whistle-
blowers face negative consequences
at work, such as bemg fired or
treated poorly?

wost of the ume [EENNEL]
Some of the time SRS 7%

Not very often . 8%
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iPhone Watch Support

Eﬂ\/”Oﬁ mental Respongb”ﬂy Climate Change Toxins Finite Resources Qur Progress

GRI Index

The Global Reporting Initiative (GRI) Sustainability Reporting Guidelines G3/C were considered
during the preparation of the information contained on this site. GRI indices relating to
economic (EC), environment (EN), human rights (HR), society (SO) and labor practices (LA) are
indicated below!.

@ mrssniwiuuRwsasmsanalng
Muss Rapid Transit Acibority of Theilerkd

Governance (EC1)

» Product Environmental Reports (EN2 S1EVIUNISWCUUIDETD E:J. VEU 2557 ' S‘]EJJ‘IU
» Recycling (EN2, EN24) 19a83 ‘ oumslidasaNusSuldiozoudodinu
= Facilities Environmental Report (EN2 1, ia:3inosou U 2 5 5 6

Supplier Responsibility (HR2, HR4, H

4

“SWU. 1s1ens:=audsowal”
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