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wAazUazANITINIUAUUN Pay Levels Of World Leaders In Perspective

AMUAINITANIINITHUVIVUVDY
YA UL 29NN UA

Lee Hsien Loong

- - a a Barack Obama
A AUAUsEANSAIWlUNIS Sfosen Harper
ANTUINYBINIATE TR Angela Merkel

Jacob Zuma

aguaInnaeUsziu NeluiEes
U5aNSAINVBINIS5 L8

David Cameron

' Shinzo Abe
n1siiuguain AUUSIlE  Francois Holande
A1UEA553N N1salanTan Viadimir Putin

Matteo Renzi

Uszyrvudnundgiusaun n1s
N5$A18V951819 AaDAIUNIS
Genuldnguane 1Judu ¥

Narendra Modi

Xi Jinping

a A o a @@@ sSources:
USZANIATNUDINTTAUUIIUY __Ssieischars Business

€ |

B $400,000
i+l $260,000
s $234,400
b $223,500
e $214,800
s $202,700
il $194,300
— $136,000

il $124,600

e i $30,300

Bl | $22,000

CNN, The Guardian,

Insider, China Daily

Annual salary of selected world leaders in 2015 (in U.S. dollars)

$1,700,000

R aista%

AAIFALHALDUNINTIIULAU
waglullavadEuINSHAL
WUNUVBINIATFAY

‘ﬁm : CNN, The Guardian, Business Insider, China Daily (2015)

Singapore's

Prime Minister

Lee Hsien Loong
$1,690,000 per annum.
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HUMAN CAPITAL INDEX 9
2015 RANKINGS, ASEAN

The Human Capital Index measures how nations develop and
deploy human capital and tracks progress over time, It evaluates
the levels of education, skills and employment available to people
lnfweagegmups.I‘ranmosemdensmlhoseoverss.memdex
4 economies, representing 92% of the world’s people
and 98% of its gross domestic pri Asia and the Pacific, the
world’s most populous region, straddles the middie of the range

with an overall average score of 67.83.

RANK* ECONOMY SCORE Skilled employment share
24  Singapore g5y *
46  Philippines = 71.24 il —
52  Malaysia  70.24 E::';;‘.m(
57  Thailand 68.78 share
59  Vietnam 68.48 = :mm"'“
69 Indonesia 66.99
97 Cambodia = 5855 I Low-siiied

105 LaoPDR | 5616 °‘“°'”’"‘°"‘
12 Myanmar  52.97

WWWW Vietnam ladonesis Myanmar L20PDR  Cambodia

“Out of 124 economies

SOURCE HUNAN CAITAL BEPORT WORLD ECONCMC FORM  BUSINESSIWORLD GRAPSICS BING & FORTN

Uszwelnedailyuuyud (Human Capital) Afadiuses
SnvianeUszme Jasnasdeaduiaswayuuyudly
AA51TN15 SuUsEnaudig inwsiazauun Anudana
Fruney Uszaunisel aAnulisnviy aduRaadneEssd
AABATUYARNATN UaznindRudiuyanaduiidudas
Ladla 91 duiusnndruyanaludenn nslasunis
gausuluwinag Wudu

9131 : World Economic Forum

NuUYed | Human Capital

Asia and the Pacific

Rank Country Score
5 Japan g2.74

9 New Zealand 81.84
13 Australia 80.22
24 Singapore 78.15
30 Korea, Rep. 76.84
46 Philippines 71.24
51 Mongolia 70.75
52 Malaysia 70.24
57 Thailand 68.78
59 Vietnam 68.48
60 Sri Lanka 68.19
64 China 67.47
69 Indonesia 66.99
80 Iran, Islamic Rep. 63.20
87 Bhutan 61.11
97 Cambodia 58.55
99 Bangladesh b7.62
100 India 57.62
105 Lao PDR 56.16
106 Nepal b5.77
112 Myanmar 52.97
113 Pakistan 52.63
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» FUszRuAMuIaLdsvaInalselevd (Conflict of Interest)

» AslaRunaanadselevil (Abuse of Power)

» mslideyaneluiieUsslevd (Insider Trade)

> nsdinganning dalns n1smasarasiudu (Corruption)
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» NTAZIAYABNITIANITAIULES (Reckless Risk Management)
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PERSONS OF THE YEAR

TIME/CNN POLL

W In general, do you B If you observed sorious criminal
think whistle-blowers = wrongdoing at work, do you think
are heroes who help you would become a whistle-blower?

UNCONVEY CTImes or Yos m

epvma cooennl F oot nquuey Nuzunon winans traitors who betray .
; | their company or O B4
T government

departiment? & How often do you think whistle-

blowers face negative consequences
at work, such as bemg fired or
treated poorly?

ot e o T

Rl

Some of the time ¢ / S

Not

fure

i Not very often -8"

Froma rhn-'pld X)')’))A racarn) Lo Bor TIMLZONN Dex. 07408 by Norrm loraciom
Mage of oror b LU "Nt see” u-'rJ'-u T Quewtioe

1'71I3J’] : Time Magazine, January 2003
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RANK COUNTRY/TERRITORY SCORE 23 Chile 70 RANK COUNTRY/TERRITORY SCORE

1 Denmark 91 23 Estonia 70 m Rwanda 54 B

2  Finland 90 23 France 70 E Jordan 53 %‘ PEBB p‘"uNs *
3  Sweden 89 23 United Arab 70 E Mauritius o3 ‘Q INDEX Zl" 5 L

4 NewZealand 88 Emirates "1 Namibia 53 = ¥
5 Netherlands g7 Lz Bhutan 65 "1 Georgia 52 ?‘11:;‘ . 1

5  Norway 87 Botswana 63 m Saudi Arabia 52 A ?_é \,...\{
7  Switzerland 86 Portugal 63 W Bahrain 51 RN L g
8 Singapore g5 [l Poland 62 1 Croatia 51 &2 * KA =ty
g Canada g3 [ Taiwan 62 1 Hungary 51 P s ‘i
10 Germany 81 Cyprus 61 11 Slovakia 51 Al k EH : ?
0 Luxembourg 81 L Israel o1 L8 Malaysia 50 IR i £
10 United Kingdom 81 [ Lithuania 61 B Kuwait 49 PR g

13 Australia 79 L Slovenia 60 L1 Cuba 47 Herzegovina

13 Iceland 79 EGM Spain 58 L Ghana 47 Brazil 38
15 Belgium 77 [l Czech Republic 56 1 Greece 46 Burkina Faso 38
16 Austria 76 Korea (South) 56 N Romania 46  FM India 38
4 United States 76 il Malta o6 P9 Oman 45 Thailand 38
18 Hong Kong 75 L Cape Verde 55 Italy 44 Tunisia 38
18 Ireland 75 El Costa Rica 55 Y Lesotho 44 ¥ Zambia 38
18 Japan 75 Ll Latvia 55 Montenegro 44  FEM Benin 37
21 Uruguay 74 [ Seychelles 55 Senegal 44 2 China 37
22 Qatar 71 South Africa 44

111 : Transparency International
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A1 Competence ﬂiﬂﬂg%ﬂﬂ%ﬂLL’iﬂGLu\‘l’mL%EJu‘UEN R. W.
White Tulia.a. 1959 MiAgadasiunisnszdunanisiny
(Performance Motivation) wafilésuaanuaulaunmeludadu
NA55E 1970 7IANaRS12158 David C. McClelland Wit

WA INe1dua1$ndn Ieanuneuiselud a.a. 1973 Yo
“Testing for Competence Rather Than for Intelligence” 9
Junmsiselaerinnisaavanudmifidivinauldanunaeivas
ieulildanunasiluizesnudidauazanudumad wazan
nsAnEwud “girnundaildauiiBouns uideaduaui
anunsaUszgnalindnnisviiessdanuiiinuiiegiioussTevly
Ui S9Sendnautull Competency Awmnzaufunutiug”

conceptual knowledge

KNOWLEDGE

basic level of intermediate level advanced level
conceptual of conceptual of conceptual
knowledge knowledge knowledge

expert knowledge
in a conceptual topic
or set of topics

K.

expert level of applied
knowledge + practical
application + repetition

petition divige

BASIC INTER ADVANCED

.. & p) 3

®  time&re

applied knowledge

SKILL

basic level of applied intermediate level of advanced level of
knowledge + initial applied knowledge + applied knowledge +
practical application practical application practical application

[ ]
[ ]
[ ]
learning divige : Jearning divide

time & repetition divide
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Tacit Tacit
Knowledge Knowledge
TH E K N Ow |-[ D G E = Socialization Externalization
[ —
(REATING COMPANY . x o
e e ——— g - ° E
- i i ii| £
S © a
= = 7
- S 1 ®
How Japanese
Companies )
=0
Create the =
. = ) >
:)_m;unu..\ of é [/ g %
nnovation ‘_\‘ g E— gf
= y  Fes
| () A
IKU J IRO NONAKA Internalization Combination
HIROTAKA TAKEUCHI o
Explicit Explicit
Knowledge Knowledge

Tut A.A. 1998 Ikujiro Nonaka wag Hirotaka Takeuchi L@ RRunTsdatadn “The Knowledge—
Creating Company : How Japanese Companies Create the Dynamics of Innovation” GZN‘VN
ﬁaﬁﬂUIGIU’ILﬁuagﬂLLUU"UENﬂ’]'if\]ﬂﬂ’]'ﬁﬂ’]’]ﬁJg%L’i‘c’Jﬂ’J’l SECI Model
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yarasndudosadrsnmdnwaliveliiansmszuiing
(Awareness) Lazn158a45U (Acceptance) TuAULANAY
wsaanuRtAelufInuvaIUY NsTigasinliinny
aszvdnuRiefiazlduiadrefinunauaulussdnsvde
wiaeu Tuasanslafidaunsazaumdudlagnefiazyinle
Aanalumuanunasdnsagrenaiiios

aanwalluaayuarasIuisaiuslaanyssamdudanan fo
NINBRUNIT (Visual) N13laBun19y (Verbal) waznis

Fudannsayn (ndw) Uan (savi) wazmelamids (Sensual)
%ﬁﬁlzﬁﬂﬁﬁﬂ Visual impact Verbal impact iag Sensual
impact
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